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KEHEWIN PROJECT 
This proposal is submitted by the undersigned for the consider- 
ation of the Department of Indian & Inuit Affairs, Education, Alberta 
Regional Office following preliminary discussions between representa- 


tives of the above parties. 


Study Objectives 


The overall objective of this study is to examine the effects of 
local controll on the Kehewin Band school. | 

The specific objectives of the study are: 

1. to study attendance patterns 
2. to study instruction methods and curriculum 
3. to examine the physical facility and recommend improvements. 
; 


to examine community involvement in the school 


Management Mechanisms 
| The study will be conducted by a team of researchers from the 
University of Alberta. Four graduate students from the University of 
Alberta and two selected research assistants from Kehewin will also 
participate in the study. 

Mr. A. McMahon will exercise general leadership and together with 
Mr. G. Giesbrecht, Mr. D. Russell and Mr. D. Woloshyn wilh constitute 
the staff team. 

The preliminary report will be presented to the Kehewin Chief 


and Council and school staff. The final project report will be presented 


_to the Department of Indian and Inuit Affairs, Education Alberta Regional 


Office. 


Digitized by the Internet Archive 
in 2022 with funding from 
University of Alberta Libraries 


https://archive.org/details/proposaltoconducOOmcma 


Study Design 

Research procedures will include: analysis of existing documents 
and data; collection of additional data by means of questionaires, 
observation and interviews; analysis of programs and delivery systems. 

The project will have four major phases: 

1. mobilisation a implementation 


3. analysis 4. reporting. 


Phase I - Mobilization 

During this phase the project proposal will be made and confirm- 
ation received from Indian and Inuit Affairs. A meeting will be held 
with the chief, principal and staff of Kehewin school to discuss study 
parameters. Sample questionnaires and general information will be 
presented to the school staff. 


Deadline for Phase I: February 15, 1981 


Phase II - Implementation 


During this phase the study will be carried out at Kehewin. 


Deadline for Phase II: February 27, 1981 


Phase III - Analysis 


All questionaires and data will be analysed for completion of the 


final report. 


Deadline for phase III: March 13, 1981 


Phase IV - Reporting 
The last phase of the project will be the preparation and presen- 


tation of the findings and recommendations of the study. It is proposed 
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that this report follow closely the format established for the study 
design. It is also proposed that a preliminary report be made to the 
school and chief by March 30, 1981.) be | 

The final report will be presented to Indian and Inuit Affairs 
by April 30, 1981. 


Deadline for Phase IV: April 30, 1981 


Human and Financial Resources 
The human and financial resources required to conduct this study 
will vary from phase to phase, therefore the estimated budget will be 
presented as $4000.00 plus expenses. 
: The budgeted total cost of $4000.00 does not include local expen- 
ses for the study team out of Kehewin. It is understood that these 


costs can be met by the Department of Indian and Inuit Affairs. 


Conclusion 
The undersigned are prepared to undertake. the study outlined in 
this proposal on behalf of the Department of Indian and Inuit Affairs 
for a. total of $4000.00 plus expenses, exclusive of the expenses for 
the study team from Kehewin. 
Upon approval of the contract, the Department of Indian and Inuit 
Affairs provide an advance of $2000.00 to cover preliminary expenses. 
An accounting of how expense funds are spent will be made to the 
Department of Indian and Inuit Affairs upon completion of the project. 
Payment of $4000.00 to be made upon presentation of the final 


report to Indian and Inuit Affairs. 


. McMahon 
Giesbrecht 
. Russell 


. Woloshyn 
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DEPARTMENT OF 
EDUCATIONAL ADMINISTRATION 


FACULTY OF EDUCATION 
THE UNIVERSITY OF ALBERTA 





Mr. Basil R. Barnes January 15, 1981 
Principal 

Kehewin Community Education Centre 

Box 218 

Bonnyville, Alberta 


Dear Mr. Barnes: 
Evaluation Kehewin School 


We have received approval from Mr. W.A. Grant to proceed 
with the evaluation of Kehewin school. We would now 

like the opportunity to meet informally with you and 

your staff to discuss our method of operation. If 
possible we would like to meet with you at a regular 
staff meeting. A date convenient to us is January 

30th. However, we would be available at your convenience. 


We may be reached by telephone at 432-4913. 


Yours truly, 


Allan McMahon 


cc. Chief Gordon Gadwa 
W.A. Grant I&IA 


7-104, EDUCATION NORTH, EOMONTON, ALBERTA, CANADA 1T6G 2G5 TELEPHONE (403) 432-5241 
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BOX 218, 
BONNYVILLE, ALBERTA 





October 17, 1980 


RESPONSE TO LETTER FROM W. A. GRANT TO CHIEF GORDON GADWA 
DATED OCTOBER 2, 1980 


Several parts of the proposed evaluation I find disturbing: 


1. It is my belief that any evaluation of a school should be carried 
out, as much as possible, in the light. of whether the school is | 
meeting the needs of the community and whether or not the standards 
of education are being met. 


2. A comparison between the school as it is now, and as it was when 
it was departmentally operated, is meaningless and misleading. 
Personnel have changed, the school has grown, classes have separated, 
space is becoming more of a premium - in fact I would venture to 
Say that nothing worthwhile can be gained by such a comparison. 


3. A study of attendance patterns can be carried out by comparing 
records,as can the number of graduates, and their destinations, 
These items do not require a team of evaluators. 


4. For the above type of evaluation of this school to be meaningful to 
the Band Council, the Community, and the Department of Indian 
Affairs, it should be carried out as a comparative study between 
this school and other similar Indian Affairs schools at this time. 
How can we say "This school has benefitted from Band operation" 
or "has not benefitted" unless we have other, similar school 
with which to now make a comparison? 


5. I would prefer and suggest that this evaluation be conducted in 
the light of the following criteria only: 
a) Instruction methods and curriculum being used ; 
b) examination of the physical facility and recommendations for 
. improvement 
c) examination of community involvement ° 
d) other items that_-may have an impact on the educational levels of 


children attending school. 


In any case, I trust that the evaluation will be designed as a 
positive measure for the benefit of the Kehewin Tribal Administration 

























. eis xe . 


ATS264 3Jj\VYYKO8 La “Warat eS N 


2% . 4 
, ' ——-, a “VaPr ne 
i . ileal 
i} if, 
islet i 
7 “ty 
_ Yo @ T i 
. Wak 4s 
: | 
AVIAD YEON PATH a) J Tis! | 
. 4 
f ert.) tow . 
ar 8 baila » Ong! L ih Lo ti 9 GO ‘ ‘ 91) : 
Bolte. od bf: foi = fro io pofkienlIeve ¥ ' J 
- f. * ~ ie F 7 ? 2 r - e@« , 
ebyebisi2 sti fon To redgedw bre y Lames at . af ST ml 
7 ° i ' Ob 4 
- 
iw ta 2c 28 De wor ef Fi en Loodve adi a NostTsgmaa A 
a T ua t . 9 « 
‘ ~BAAORD! Lat LS 5 ru by a ‘ 193% ia ‘ i! i i hy mit b 
b ‘ P be ne " a ’ q t P 
3 92 SVGl 2962340 (fata Zhi foo ovis , i 


; oy Sousrev Obiaw | Poet wk +- Karin s 7 t or Saf ope 
. tliat hb totra wf & tg $d ma sf liter: 1 tard 


; greivacgnny {3 900 Weiter; od ona em “a ¢ ‘ +18 voues A 
_ wget fer! 3 4 73:7 'Dih n if GO FO a; 2 eee 

7 Piniaiievs Yo . if 
iwtgntinesa od of faori s aid? Yo nolisu to . nl 
Rathal do tnamttaged att bee ,xtiamweas + nit outs 

negwaed Yfast2 evita yeqn 2p *yo bates (> sf 22 
~ooisabiis Be eloertas ati st wrdal taliniz a tne 

~ “gotzarade beat tags S527! Faced ead foods « | wel 

Caorloe teliwie eterno oved ae seelia ; i 

Tahalteqnos « jo 

. nt bavtaubnws 90 motsnuTave vist? gerly teegone bos atq Uftiew f 
i ud Tt i> “worl ie F {« 


boew grisd miluty 
) 


wt snot tebromeas 





a rT re 4 ¥ fi VV i Z ¥ } oo , OD > vy ri 1a ’ a) Fi 
to 2 . toyat fanstteouhe sols MO Joe pul fe 9" uf (ai . 
on ©) ooOnoe * 






fove-eds tad? gers © 9269 
. 2 & & ~ ane tY a: 
ail % *Asned sAf io ie ov! 






on ; oe 


and the school personnel involved. I would also hope that at least some 
of the evaluation team will have had experience in Native cultural 
education and they will be aware of the special problems that have to be 
overcome by such schools. 


1 Xouts truly, 
a 


B. R. Barnes, Principal 
Kehewin Commmity Education Centre. 
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FORWARD 


In the late fall of 1980, Mr. W.A. Grant, Regional Superin- 
tendent Inuit and Indian Affairs, Alberta Region, and Chief Gordon 
Gadwa agreed on the need for an Bee erion of Kehewin School. Ina 
meeting between the two on November 14, 1980, .the basic terms of the 
evaluation were agreed to. Four graduate students in the Department 
of Educational Administration, University peeiner ta namely Gary 
Geisbrecht, Alan McMahon, Daniel J. Russell and Donald J. Woloshyn, 
submitted a Proposal to Conduct a Study Concerning the Effects of Local 
Control Kehewin School to Mr. Grant and the Chief and Band Council of 
Kehewin Reserve. This proposal was accepted and formed the basis for 
the evaluation. The results of this study are found in this panes, 

The cooperation of many people was Sere for the success of 
this venture. The evaluation team would like to thank Mr. W.A. Grant 
Chief Gordon Gadwa and the Band Council, Mrs. Theresa Gadwa and Mr. 
deeee Watchmaker for their help and time. A particular and very warm © 
"thank you" must go to Mr. Jim Hawkins and the staff of Kehewin School. 
They welcomed us and made our task a pleasure by their willingness to 
do everything they could to ensure the success of the evaluation. 


Finally, we thank our wives for their support and help. 
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HISTORICAL BACKGROUND 


The Kehewin Cultural Education Centre is located on the 29,415 
acre Kehewin Indian Reserve some 150 miles sap: of Edmonton. this 
is a relatively small reserve with a population of about 600. Many new 
homes are evident as one travels along the paved highway which cuts 
through one corner of this prairie and parkland country. There are no 
commercial services available on the reeere. which results in the band 
members frequently travelling to Bonnyville or St. Paul. 

An extensive account of the historical development of Kehewin has 
been given by Toohey For many years members of the band had attended 
Blue Quills Residential School or other church operated residential 
schools further away. "It is generally agreed that these institutions 
together with arsaara eye eN reserve day school in the area provided 
limited formal educational poportunitics. Kehewin children therefore 
began attending provincial schools in nearby Bonnyville in large numbers 
in the early 1960's. The performance of Kehewin children in Bonnyville 
was characterized by high age-grade retardation, poor attendance, and 
high failure and dropout rates. The poor school performance, as well 
as the band members “conviction that racism existed in white schools, 

a belief amcng North American natives that schools should be locally 
controlled and ‘culturally appropriate" caused demand for a reserve 


school in 1971." s 





Teoney- "Teacher and Student Interaction in an Indian School." 


tpcbert R. Carney, "Report on Kehewin Community Education Centre," 
(Kehewin Tribal Council, 1977). 
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The Kehewin Cultural Education Centre was only part of the 
struggle initiated by the band in 1971 towards improving conditions on 
the reserve. On September 13th, 1971 Kehewin and Cold Lake Reserves 
began a school boycott, protesting school facilities and living con- 
ditions on the reserves. A fact Fine mission by a special assistant 
to the Minister of Indian Affairs and Noreen Development early in 
October, revealed some startling results. “He found 98% of the 500 band 
members were unemployed, the water supply aid vine conditions were 
appalling, and a concern among band Fenheresrhar racial discrimination 
existed in provincial schools. Cold Lake had similar concerns and 
both reserves had one main demand.. The main demand was that the Minister 
of Indian Affairs (Hon. Jan Chretian) come to see the reserve himself. 
The minister repeatedly refused. This resulted in a march of 50 people 
from Reveni cca ddie Lake, and Cold Lake eee atethe St. Paul 
District Office of the Dept. of Indian Affairs on October 28, 1971. The 
intention was for the Indians to "camp there as long as it takes to get 
Chretien to meet them on their reserves or at least meet their demands 
for ieovement ete The minister called this tactic “political blackmail 
and free ental ec and that to build a school at Kehewin would be 
“turning back the clock to build new schools on reserves." 

A secret meeting at Winnipeg of the chiefs of the three reserves 
and the Minister resulted in the chief of Kehewin announcing an end to 


the strike. He also announced that the Minister had conceded to build 


Tedmonton Journal, Octoper 29, 1971. 
Teta December 27, 1971. 
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a K-3 school on the Kehewin Reserve. An official announcement on 
Dec. 31, 1971 established September 1972 as the completion date for 
construction of the school. | 

In accordance with Murphy's law the school was opened in September 
1975, some three years later than proposed. A director of education 
was hired and a Band Councillor was designated to be responsible for 
educational matters, The educational director hired four non-Indian 
provincially certified teachers. In addition the Cree, Kindergarten and 
cultural teachers as well as two teacher-aides were all band members 
who spoke Cree. In 1975 the 95 students of the school were age and 
ability grouped on the basis of standardized tests and the evaluation 
of certified staff members. The school was designated elementary and 
the junior and senior high students of the reserve attended Bonnyville 
schools. The school was established as a private eehanie funded by 
Indian Affairs and administered by the band government and the educa- 
tional director. 
PHILOSOPHICAL BACKGROUND 

Mocumerts describing the philosophy of the Kehewin Community 
Education Centre have been briefly synthesized by Dr. Carney. His 
description of the educational philosophy at Kehewin focuses on a 
two-fold role for the school. Firstly, the school's role is to provide 
"the type of training necessary to allow Indian people to function 
as useful and proud members of Canadian ebclery The primary role 


of the school is "to provide the training necessary for making a good 
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living in modern eee er vate In Kehewin this would mean that "all 
subjects offered in non-Indian schools will be taught Perec 
A second role of the school is “to generate among Indian people 
a strong awareness of the worth of their own_culture, so that they 
may go through life with a feeling of confidence and dignity in being 
: 10 ; ; eae ; " ; 

Indian." Simply stated this role is "to reinforce their Indian 
Glsenciesyel! The Kehewin Tribal Council used an appropriate simile 
to describe this role, 

We are Cree Indians living in a whiteman's world and 

as the flowing water washes away the sand of the 

shore, so is it with us. Each day a small part of 

our Indian culture and heritage is washed away. We 

must protect that which is uniquely ours and shelter 

what remains from further loss.12 

A further description of the educational philosophy at Kehewin 

has been presented by Bere "Education" has, for a long time, meant 
the acquiring of a large volume of separate pieces of knowledge, 
separated under different headings into many distinct "subjects" intended 
to equip a person to perform the various tasks he will be asked to per- 


form in his years of employment. Before schools were found to be so 


necessary for this kind of "education" to take place, learning happened 


pi Narional Indian Brotherhood: Policy Paper," p.3 


7G. Berry, “Kehewin Indian School Program," (Kehewin Tribal Council, 
19/2), spve 


4 


eS eaeney Did ma 


a dtinational Indian Brotherhood: Policy Paper," p.3 


se Kehedin Tribal Council "Proposal: The Kehewin Native Cultural 
Education Centre," 1974, p.1. 
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in a much more naturalistic way. Education was not seen as an 

isolated academic activity, cut off from the rest of living, the place 
of learning was not isolated from the rest of the community. Teaching 
and learning were very much part of the yn eae experiences of 
each person, and the many living experiences of each day were themselves 
seen as a way of learning. 

If the present day education of Indians:is to provide an opportun- 
ity for these traditional ways of Cee: to take place, then the 
present day schools cannot be seen as merely "schoolhouses". They have 
to be a "community-place", where many activities, such as recreational, 
cultural, leisure, and social activities can all actively contribute to 
the learning process. : 

The learning environment should incorperate the best principles of 
teaching, and should provide the best scope for learning possible, by 
being created around the needs of young people and specific needs fo life 
on the reserve. 

Finally the philosophy encompasses the concept of local control. 


This refers to the belief that "Indian parents must have control of 


education with the responsibility of setting Pom Le. ue 





A tunat tonal: Indian Brotherhood: Policy Paper," p.6. 
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METHODOLOGY OF DATA COLLECTION 


Initially it is essential to provide a brief description of the 
methodology of data collection. The, following meee were employed: 
community questionnaire, interviews, classroom observations, and 
analysis of records, This discussion of Barat eol estan will be 
organized around the following sections of the report: school and 
community, curriculum and teaching aerheast attendance, and the facility. 

The first section on the school and the community discusses data 
obtained from the community questionnaire. The questionnaire was 
personally administered to 48 of the 53 homes by a local person who 
spoke Cree. This was done by asking questions verbally and recording 
the verbal responses. Some respondents did fill out the questionnaire 
independently. The Chief and Tribal Council were interviewed. Inter- 
views were also conducted with the chairperson of the education committee, 
a member of the school council, and the school PeuneeviCr: 

The second section on curriculum and te ching methods is based 
on data obtained from semi-structured interviews with each staff member 
at the school. These interviews varied from 40 to 70 minutes in length 
and were based on a predetermined interview schedule. The data received 
from these interviews were confirmed by group interviews with several 
classes of students. -Another source of data was classroom observations. 
These were based on an observation checklist and were executed by 
several members of the evaluation team. Each class was observed a 


minimum of two times. Finally, several questions on the community 
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questionnaire were used to obtain data for this section, 

The third section involved an analysis of student attendance. The 
data for this section came from a careful study of student attendance 
records from 1970 to 1979, These records _ pbeained from the Kehewin 
School and the Bonnyville Separate School Division Office. 

The fourth section deals with the facility. Data for this section 


were obtained from the community questionnaire, discussions with the 


staff, and the observations of the evaluation team. 
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SECTION 1: THE SCHOOL AND THE COMMUNITY 


Lane Organization: Description 


-Kehewin School is funded by DIAND and is under the control of the 
Chief and Band Council of Kehewin pee oe One member of Council is 
given the specific portfolio of dealing with the school. This Councillor 
is an ex-officio member of an Education Committee, the rest of whose 
members are appointed by Chief and Council for indeterminate terms. The 
Committee has no legal or formally delegated authority over the school. 
The principal is hired by the Chief and Council to run the school for 
them. 

Chief Gadwa described the organization in the following way: the 
principal is hired as the manager of the school. It is his duty to run 
the school, deal with problems that arise as he sees fit, organize and 
ensure the effectiveness of programs, and carry out other duties as he 
and the Band determine. Problems or issues the principal cannot handle, 
or on which he wishes to consult, are presented to the Education Committee. 
probleme or issues that the Committee cannot or will not deal with are 
presented to Chief and Council for final decision. Chief Gadwa explained 
that such a system kept the school as free from the political world of 
the Chief and Band Council as possible. 

The principal and staff saw the Eerooite organization in much the 
same way. However, they perceived the Education Committee as playing 
an advisory role, with the Chief and Council making all decisions not 
made by the Principal. 


Since one main purpose behind gaining control of the school was to 
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allow the community to determine the school's program and to permit, 
indeed encourage, community participation in all aspects of the 
school's programs, we concentrated our evaluation on the degree to 


which this has been accomplished and is perceived to have been accom- 


plished by the community. 


2. The Organization: Evaluation 


As is to be expected, both the community ene school staff over- 
whelmingly endorsed community control ead norn just as strongly desired 
extensive community peeriereetion in the school's programs. 

The number of native teachers on penta was seen to be sufficient 
by the parents. Positive comments on this aspect of the school were 
made relatively often. We can surmise from this and from general trends 
in ‘wae et education, that an increase in native "participation" in the 
teaching force, in the form of certified teachers, would be beneficial. 

In terms of school programs, however, the community felt it had very 
little power in determining what happened in the school. The parents 
very strongly expressed the opinion that they wanted more input into 
programs and wanted to be consulted much more often than is now the case 
by school authorities. The parents perceived the Chief and Council as 
being the governing authorities of the school, but felt that they them- 
selves had little power. 

Both the parents and school staff very strongly endorsed community 
participation in the school's programs, but both felt the level of par- 
ticipation is too low. The staff were unanimous in stating that more 


parent participation would greatly benefit the students and staff. 
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Parents wanted an active and involved education committee. How- 
ever, the majority of them do not know what the present Committee is 
or should be doing, and few could correctly identify Committee members. 
The Evaluation Team's perception is that the Chief and Council are very 
much in control of the school, and are as aware of what is happening 
there as could be expected. The Chief and Council also seem to be 
following Chief Gadwa's intention of staying out of the day to day 
operations of the school. The recent Lae in the principalship 
appears to have been accomplished with a minimum disruption in the 
school, indicating a professional approach to managing the school. 

Our perception was that the level of community participation and 
interest in the school is at least as high as one would find in most 
schools in Alberta, in fact higher than many. The staff's committment 
to improving the amount of participation is commendable. The community's 
desire for more participation in the school is also noteworthy. Since 
both the school and the community have identical goals, and since the 


goals are so obviously beneficial to the students, progress in this area 


can be made. 


3. The Organization: Recommendations 

1. We recommend that the Chief and Council continue to strive to 
a) manage the school in as professional a manner as possible, and 
b) keep school ae ee far removed from their political arena as 
possible. 


2. The parents expressed a strong desire for more participation in 


the school and for more control over the school. But, the community 
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already controls the school through the Chief and Band Council. The 
problem, we feel, is that the parents do not have a direct pipeline to 
the school. The Education Committee, with some changes to the organ- 
izational set-up now in effect, can become the solution to the problem 
of perceived control and participation. The Chief and Council should 
remain in control, as we recommended earlier, but as a board of 
directors, not managers. 

There are four possible models of San for Kehewin. The first 
(diagram I) is the present model. The Chief and Council are in complete 
control. They appoint the members of the Education Committee and assign 
them their duties. All decisions are ultimately approved by Chief and 
Council. 

If Chief and Council choose to remain with this model, we recommend 
very strongly that the duties, powers and responsibilities of the 
Committee be detailed as soon as possible. At present, perceptions of 


what the Committee can and should do differ greatly. This may lead to 


problems in the future. 


COMMUNITY 
L 
CHIEF AND COUNCIL 
| EDUCATION COMMITTEE 
t 
! 


PRINCIPAL € - — — -----— 


ae SCHOOL 


DIAGRAM I 
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In the second model (diagram II) the Chief and Council are again in 
control. However, the Education Committee is elected by. the community, 
with the exception of the Chairman, who is a member of the Band Council 
ana fetie is appointed to the position by Chief ae Council. The Education 
Committee is an advisory body to both the principal and to the Chief 
and Council. Their duties and responsibilities would be set by the 
Chief and Council. We would recommend that such a Committee be charged 
with such things as: . 

a) advise the school on programs; 

b) ‘regularly report to the Chief and Council on matters it deemed 
Meee nest tey 

c) coordinate and encourage parent participation in the school; 

d) regularly, through meetings, surveys and the like, ascertain 
from the community what its desires/comments are in relation to the school 
and school programs; 

e) evaluate the school’ cultural programs; 

f) serve as liaison between staff and parents, if needed; 

g) assist in drawing up S85 the educational future of the 
school and for Kehewin Reserve. 

h) other responsibilities as the Chief and Council see fit. 

We recommend that this model be adopted for a number of reasons: 

1. by electing the-Committee, the community would have a direct 


influence on their school. This would solve the problem of their per- 


ception of lack of control. 
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2. because Committee members would be elected, they would more 
likely be known to the parents. 

3. the school would have a vehicle through which to disseminate 
information and to gather information. The Pear carions problem we 
mention elsewhere in this report will be at least partially alleviated. 

4. as visible and elected officers, Committee members may be better 
able to generate the level of participation everyone wants; 


5. the Chief and Council would have a-direct access to information 


about and from the school. Their workload would be lessened slightly. 
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The third model (diagram III) again has an elected Education 
Committee. However, in this model, Chief and Council tum over all 
school affairs, including expending funds, to the Committee. Chief and 


Council place one member on the Committee, and retain only an advisory 


role. 
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DIAGRAMM III 


The fourth model (diagram IV) does away with the Education Committee 
completely, leaving only the Chief and Council to deal with school 


affairs. 


Co NITY 
CHIEF ee COUNCIL 
w 
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v 
SCHOOL 


DIAGRAM IV 


The evaluation team recommends that: 
1. one of these four models be chosen as the organizational 


structure for Kehewin School. We recommend the second model. 


2. Education Committee members be given training on matters 
ranging from meeting procedures to their responsibilities and duties. 
This will be crucial for the success of an elected committee with 
expanded responsibilities. This training could include visits to 


other successful Band controlled schools. 
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oF No matter which model is chosen, the duties and responsibilities 
of the Education Committee should be clearly delineated, preferably as 
a Band Council Resolution. This should be done as soon as possible, and 


at least before the opening of school in September, 1981. 


4. COMMUNITY PERCEPTION OF THE SCHOOL 

Data for this part of the survey was obtained from the questionnaire. 

The overall community perception of the “ata was one of over- 
whelmingly positive support. Most nr ent ure that their children liked 
attending school and felt there was good teacher-student relationships. 
Parents expressed the opinion that the school was successful because it 
is being operated by the people of the community and that the school was 
attempting to meet the needs of their children. 

Those respondents who did not think that the school was successful 
expressed concerns about a lack of discipline, supervision, heat in the 
building and generally the building itself (Mitdine eas too small, 
ventilation poor). 

The evaluators perception regarding the school's image was also 
positive. Children and staff appear happy and have a good working rela- 
tionship. Teachers appear to have a genuine interest in their students 
and the community. The school has a friendly atmosphere and functions 


well to the benefit of the students and all concerned. 


ae LOCATION OF SCHOOL 


The majority of the respondents indicated that they favour Kehewin. 


A number of respondents indicated an equal preference for Kehewin, Bonny- 


ville or Elk Point. 
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6. GRADES SEVEN EIGHT & NINE 

Replies from the survey regarding the inclusion of grades seven, 
eight and nine indicate that most respondents are in favor of expanding 
the school at Kehewin. However, there are a eTeticieene number of 
respondents who indicated they did not want to have these grades 
included and that the students should we, deree kits be sent elsewhere for 
junior high and high school. 
It is recommended that efforts be made to inform the community as to the 


schools long term goals and that some form of advertising campaign be 


initiated to promote them. 


7. COMMUNICATION 

It is very obvious from the replies that communication needs between 
school and community are not being met. From direct questions asked, a 
very high percentage indicated they were not being informed about what is 
happening at school. Many respondents did not know about programs 
errered at the school, who was on the school committee nor what role it 
has. There was also a strong indication that parents desire more home 
visitations by teachers as a means of obtaining information about the 
school and their children. 

It is recommended that: 

1. a reorganization of the school system as suggested in the section 


Organization:Recommendations should improve communication and information 


between the school committee and the community. 


2. increased home visitations be carried out on a regular basis. 
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3. there be continued parental involvement through class feast 


days, class programs, school pow-wows, neat and clean days. 


SECTION 2: CURRICULUM AND TEACHING METHODS 


1. ALBERTA EDUCATION: 

It is very clear from the documents describing the intentions of 
transaction that it is the intent of the Kehewin school to offer an 
education that encompasses that which is taught in non-Indian schools. 
The responses to the community questionnaire clearly indicate that is 
is still the community's wish that the students of Kehewin receive the 
same kind of education as non-Indian students. 

It appears that the Alberta Education curriculum is being followed 
at the Kehewin School. Classroom observations and discussions with the 
instructional staff indicate that most classes are following the curric- 
ulum guides of the province. School copies of the Alberta Education 
Curriculum Guides are accessible in the school to all instructional 


staff of Kehewin. Several of the instructional staff had personal copies 


of the provincial curriculum guides in their classrooms. It also became 


_apparent that much of the classroom instruction was similar to that of 


other schools in the province. Most of the textbooks and teaching 
materials used are from the authorized list and are ordered directly 
from the School Book Branch, The one or two exceptions to this were 
carefully and deliberately selected by the teacher for sound pedagogical 
reasons. Somewhat less time than prescribed by Alberta Education has 


been allocated to health, social studies, science and music. This is 
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the result of the time consumption of non-core subjects. This situation 
is not detrimental because some reinforcement of these subjects is taking 
place in non-core classes, 

It is recommended that: 
a) copies of the Alberta Curriculum Guide continue to be made avail- 
able to all staff members. The use of these guides should also be promoted. 
b) the use of authorized textbooks from the Alberta Education School 
Book Branch should be continued. | | 

c) the reinforcement and integration of "core" concepts in "non-core" 
subjects be continued and increased. Special attention should be given 
to concepts in health, social studies, science and music. 

d) an integrated program be implemented to teach English to speakers 
of non-standard English. The emphasis of this program should be on 
involving students in language development in all subject areas. Students 
should be made aware of different types of English and situations that are 
appropriate for their use, The emphasis on language throughout the curric- 
ulum should continue. A recommended resource book for the staff is 
"Teaching English as a Second or Foreign Language" -— Marianne Celce - 
_Murcia and Lois McIntosh, editors. The Alberta Vocational Centre operates 
an ESL Resource Room that provides materials to the public. These materials 
may be useful and can be obtained by writing Laura Ho at the centre. 
Another source of materials specially developed for Cree students involves 
a phonics course structured to take into account Cree phonetics. The 
Jumadette Test of Reading Readiness may also be useful because it evaluates 


students in a non-verbal way. These materials have been developed by the 
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ICAN Project and can be obtained by writing Sister Bernadette Guatreau 
c/o Northlands School Division #69, Peace River, Alberta. | 

e) reconsideration be given to the concept of using the same methods 
and materials to achieve the aan of equal education with non-Indian 
schools, Perhaps the goal of equal education can best be achieved by 
‘using methods and materials different from those used in ene non-Indian 
schools. The intent of this epee is to point out the need to view 


equal education in terms of skill and concept development not in terms of 


specific content or teaching methods. 


2. GROUPING OF STUDENTS 

Open area concept is certainly not evident in the form originally 
intended at Kehewin. Following an inservice program on open area teach- 
ing the trial of open area concept was enthusiastically supported. This 
initial positive response eeedeain > dissipated into a desire for closed 
classrooms. The students wanted a private space and the staff were 
desirous of privacy. Eventually the rooms were enclosed and now all 
classes in the school are taught in enclosed classrooms. 

Continuous progress, as described in earlier documents, does not exist 
at Kehewin. The use of a graded system is very evident. Although some 
flexibility exists in the initial placement of students in grade one, the 
wishes of the parents, teachers and students were to move to a graded 


system, When students don't achive minimal standards in a grade they are 


required to remain in that grade one extra year. 


The grouping of students within the classroom varies within the 


grade and the course being taught. For most classes the entire class 
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receives the same instruction and are given the same assignment. 
Individualization occurs in the form of helping students with their 
assignments, While slower students are given extra help with their 
assignments, faster students are given cei activities, In this 
way the class continues at the same pace. 

Another common method of instruction involves breaking the class 
into two of three groups. This grouping is done on the basis of ability 
in that particular subject. Movement from one group to another is done 
on the basis of observed classroom performance: The teacher aides are 
commonly responsible for one group while the teachers work with the 
other group. 

It is recommended that: 

a) annual revisions be made to the documented intended goals and 
objectives of the school. (ie. "Kehewin In-School Program" by G. Berry). 
An example that demonstrates this need for revision is open area. The 
official intention is still to operate in an open area mode. This has 
been determined to be inappropriate for Kehewin and therefore the 
documented intentions should be modified to acknowledge this change. 

b) that the present mode of grouping and use of T/A's be continued. 

c) that diagnostic and special education services be introduced to 
the school. This could be achieved by making a fee for services 
agreement to utilize special resource people such as reading clinician, 
educational psychologist and speech therapist from another nearby school 
division, the University, or private agencies. (The Clark Institute 
or Zingle and Associates may be useful). In addition to a special 


education teacher, trained in teaching English to speakers of 
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non-standard English, could benefit the school. This teacher could 

coordinate the activities of the special resource personnel, provide 
diagnostic and remediation by working closely with classroom teachers 
and coordinate the instruction of the program of teaching English to 


speakers of non-standard English. 


3. AFFECTIVE DOMAIN 

The instruction at Kehewin is to transpire in a positive atmosphere 
which is characterized by students' enjoyment of learning. Information 
from the community questionnaire, teacher interviews, and student group 
interviews, pieldecd an overwhelmingly positive response. Students at 
Kehewin certainly appear to enjoy school. The evaluation team was very 
impressed with the observation of students’ eraoenent of school. The 
reasons for this enjoyment of school included the following: warm 
supportive school atmosphere, close personal relationship with instruc- 
tional staff, positive reward system, and enjoyable activities. 

It is recommended that: 


a) these factors that contribute to the students’ enjoyment of 


school be continued. 


4. COMMUNITY INVOLVEMENT 


It is the intent of the Kehewin School to involve the community 
directly in the instruction of the students. This encompasses the 
school, moving the instruction into the community, and introducing 


local materials into the classroom, 
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The instructional staff strongly indicated that there was not 
enough involvement of community people in the school. The feeling of 
the staff was that the educational process would certainly be enhanced 
by more involvement of the community in the school. Although the parent 
teacher turnout for interviews and other school functions is reasonable, 
certain parents never show up. The invitations to parents for Neat and 
Clean Day every Wednesday, and the Pow Wows, once per month, are positive 
initiatives, 

There is little er no utilization of community people in the 
classrooms, especially for “core"™ subjects. This situation can be 
attributed to several factors. Parents feel shy and perhaps inadequate 
to contribute to the classroom activities. Their own experiences in 
school have perhaps socialized them into feeling this way. The non- 
specificed role that parents are asked to play contributes to this inhib- 
ition. The inability of instructional staff members to known how to 
utilize community people in the classroom also contributes to this 
present state. Logistics such as communication and transportation are 
also factors here. 

The second mode is that of moving the instruction out into the 
community. Field trips into the reserve have included nature hikes, and 
visits to the tannery, weaving factory, band hall, and St. Joseph's Hill. 
Although most grades seem to go out into the reserve several times a 


year, this is not the case in all classes. 
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The use of local materials in the classrooms occurs mainly in the 
"non-core" subject areas, The teachers stated that the availability of 
these materials and the necessary time for their preparation are adequate. 
The instructional staff doesn't feel there is a strong need for the use 
of local materials in the "core" subjects because the students are to 
be exposed to the same content as ponerse students. (See recommend- 


ation 1 e.) 
It is recommended that: 
a) parent invitations to Pow Wows and Neat and Clean Days be continued 
b) efforts to communicate school events to parents be increased. 
c) visits by teachers to homes of parents be continued and increased. 
d) attempts be made to peennore parents into the school by overcoming 
some of the factors impeding this development. The staff should clearly 
establish areas where community people could serve useful instructional 
functions. Formal invitatibns should be sent to specific individuals 
to invite them to the school to engage in a specific activity. This 
teewterion should be well in advance of the day of the activity and should 
be followed up by a reminder a day prior to the activity day. Steps 
should be taken to overcome any logistical problems such as transportation, 
e) a committee be established to coordinate and explore uses of local 


field trips for educational purposes, Encouragement should be given to 


the instructional staff to utilize the reserve as a learning resource, 
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5. COORDINATION 

Time is allocated for special meetings at the beginning of the school 
year to establish and coordinate objectives. During the school year 
monthly staff meetings are held to discuss programs and instruction. 
Informal ad hoc meetings are held in the staff room as deemed necessary. 
No coordinators have been appointed for the primary and intermediate 
areas. There appears to be no need for these appointments because close 
and open communication crete between erate ere The principal func- 
tions as the instructional coordinator for the school and each teacher 
is responsible for his or her own classroom. Special coordination does occur 
in the Cree Language Program, the Cultural Program, and the house league 
sports program. 

It is recommended that: 

a) regular monthly staff meetings be continued. 

b) the open climate among staff members continue to be fostered so 
that every staff member feels free to make suggestions. 

c) special inservices be scheduled and subject area specialists be 
eee to consult with the instructional staff to develop continuity 
of programs from grade to grade. 

d) special consideration be given to the continuity of the reading 
programs from grade to grade. It was observed that the reading programs 


varied in their approach to reading from grade to grade. 
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6. INTEGRATION 


There is little integration of Native content in the "core" subjects. 
While the culture classes are conducted, the regular classroom teacher 
is given preparation time. This leaves.the poe eeercen teacher 
relatively unaware of the activities of the cultural class and therefore 
_ unable to integrate the content. Although the er ee teachers are 
genuinely interested in the cultural activities and do participate in 
some, the scheduling arrangement is detrimental. 

Some Cree is used in some regular "core" classes, but this is the 
exception rather than the rule. Many of the classroom teachers cannot 
speak Cree. This is not deemed to be of grave significance because most 
of the students now come to school speaking English. 

It is recommended that: 

a) better integration of Cree and culture with the "core" classes be 
developed. Serious consideration should be given to ways of getting 
regular classroom teachers to participate in cultural classes along with 
their classes. This should be done without reduction in preparation time. 
This would facilitate the teachers" growing knowledge and understanding 


‘ of the culture as well as increase the likelihood of integrating cultural 


activities into the regular classes. 


7. CULTURAL REINFORCEMENT 


The initial proposal for the Kehewin Community Education Centre 
described four programs that were to become part of the curriculum at the 


school, These programs were the following: Cree Language Development 
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Program, Story and Legend Collection, Museum, Archives and Artifacts 
Program, and the Native Song and Dance Program. 

The Cree Language Development Program naneheen operating and is an 
important component of the curriculum. The Neiliceeion of the Story 
and Legend Collection has decreased in recent years. It is now used 
almost exclusively in the culture and Cree Hor tety Not all instruc- 
tional staff members in the school were aware of. its existence. The 
school's use of the Museum, Archives and Artifacts Collection is limited. 
Approximately half of the instructional personnel were unaware of its 
existence. A few artifacts can be seen in display cases in the school, 
but the program has not been a high priority in recent years. The Native 
Song and Dance Program is a regular part of the school's program in the 
form of monthly Pow Wows. 

It is recommended that: 

a) the Cree Language Development Program and the Native Song and 
Dance Program continue. 

b) further efforts be put forward to consolidate past work in the 
Story and Legend Collection by collecting the tapes and documents and 
storing them in the school. A special inservice should be held to make 
all instructional staff aware of this resource. 


c) the Museum, Archives and Artifacts Program be evaluated to 


determine how it can be developed further. 
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SECTION 3: THE ATTENDANCE OF KEHEWIN ELEMENTARY STUDENTS 


The information supporting the comments contained in this report 
are taken from a study of the registers for the_ten year period atin 
1970 through to June 1980. Included in this study were all the students 
from grades one through six who lived on the Kehewin Reservation during 


that time, 


1. BONNYVILLE PERIOD 

For the five year period September 1970 - June 1975, the students 
attended Notre Dame Elementary School in Bonnyville. (see tables A-E). 
Except for the two month period in the 1971-72 school year, the students’ 
attendance was typical of the general student body of that school. During 
that two month period, September 14-November 18, the Kehewin students were 
excused from attendance by the Kehewin band as a lobbying tactic for 
acquiring a new school on the Reserve. Disregarding this exception, the 
most notable attendance problem was the lengthy absences of those students 
who were in the process of transfering out of PReenotre Dame Elementary 
School. It appears that individual families did not send their children 
to school or notify the school that they were moving and as a result 
these students were recorded as being absent rather than as having ‘left' 
the school. It took only one or two of rhesearanil ics per year per grade 


to lower the total yearly attendance average. 


2. KEHEWIN PERIOD 
For the five year period since the construction of the Kehewin Elen- 


entary School there has been an increase in the percentage of attendance. 
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_ (see tables F-J) In fact, for the last two years the average percen- 
tage of attendance for the school has been a very eee: 96.2% and 
93.6%. Only a definite attempt to encourage sare attendance could 
possibly account for such a afenir ftaaee ween oe Durie these last two 
years, there has been a notable lack of students who are recorded as 
absent for several days before transfering out. This had definitely 
contributed to a higher percentage of attendance at each grade level and 
at the school level. It may also reflect an increase in two way 
communication between the school and the parents. 

Observation of the 1980-1981 school registers reveals that the 
previous trend is continuing and in fact at certain grades has even 
been improved. This remarkable achievement is probably accounted for 
by the school's policy of encouraging good attendance. The fact that 
the school has employed the distribution of such extrinsic rewards such 
as comics and trips to the movies for perfect attendance likely has had 
a significant influence. 

The school utilizes a centralized attendance registry which is 
located in the main office and is recorded by the school secretary. Such 

a system allows for close monitoring of student absences. It was noted 
that the registers were balanced each month.. This means that a calcula- 
tion is made by vertically and horizontally adding the students days for 
those students who were present. This arduous task reveals very little 
more than that the-secretary can balance books. It is recommended that a 


more meaningful procedure would be to calculate the percentage of attend- 


ance for each month by placing the student present days over the total 


possible number of student days. 
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Although the actual attendance records appear accurate and complete, 
there are other areas of the register that are incomplete... The personal 
information for each student, age, raridares sex, grade, parents' names 
and addresses are often missing. At the back of the register the promo- 
tion or retention record of the students at the end of each school year 
is also left blank. It is recommended that these records be brought up 
to date and be maintained as they provide a permanent record of iden- 
tifying the student and his/her progress through the school. At present 
the student's progress is housed in a centralized cumulative record 
file. Even though these files are complete in most instances, the record 
is lost when the student transfers or passes grade six and enters the 
Bonnyville system, since the file follows the student. Thus the only 
record that Kehewin Elementary School has of a student is the register 
which bears the child’s name and attendance each month. It is possible 
that other information may prove important at later dates. 

The only other two sections of the register that need be commented 
on are the boy/girl charts at the bottom of each month and the form at 
the back of the register. Since these are balance sheets required by 

_the Department of Education, they are seen as being unnecessary for the 
Kehewin Elementary School. 

It is recommended that: 

-a) the school continue to strive for good attendance by the students. 

b) the school continue to utilize a centralized attendance registry. 

c) the school discontinue balancing registers each month but instead 


calculate the percentage of attendance for each grade, each month, 
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d) the school complete the front of the registers especially 
those sections that deal with student's name, grade, age, birthdate, 
sex, and parent's name in order to have a permanent record of the stu- 
dent. ¥ 

e) the school complete the back of the register especially that 
section dealing with the promotion or retent denver the student to also 


serve aS a permanent record of the student's progress through the Kehewin 


Elementary School. 
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4.9 41.3 
0.8 44.3 


2.4 43.3 


1970-1971 


1971-1972 


~~ 


Yearly Average: 


Yearly Average: 69.92% 


90.29% 


June 
89.5 
95.4 
87.9 
96.1 
95.4 
93.3 
92.9 


June 
85.0 
80.4 
85.7 
83.3 
84.7 
93.3 
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TABLE C 


Grade 
1 
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TABLE D 


Grade 
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School 
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School 


Year 


Year 


1972-1973 


1973-1974 


SL 


\ 


Yearly Average: 83.16% 


69.7 64.2 82.4 30.7 
91.4 89.5 89.3 71.2 
92.2 89.2 91.3 80.3 
88.8 88.0 93.3 87.4 
56525995-7 S3tl G77 
90.4 91:7 92.3 81.7 
88.1 86.4 90.3 73.2 


Yearly Average: 83.93% 


Mar. Apr. May June 


Deen ee en enna eee 


7922. 9053 sB2.6 BS-5 
71.9 48129) 99-4~- 69-0 
77.9 48/4 Blas) B20 
73.8 98.9 sB3<8 0-5 
71.4 382.7 182-6 @8.0 
75.0: #9575 E8070 F8Sx2 
78.8 86.1 81.7 82.7 


Ave. 
Month 


as Ae 


83.88 
79.46 
86.04 
84.54 
83.98 
85.74 
83.93 


# of 


Students 


16 
20 
20 
AK | 
12 
14 
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Students 


15 
17 
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10 
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TABLE E School Year 1974-1975 Yearly Average: 85.29% 
as 
Ave 
Month # of 
Grade sept -Oct. Nov. Dec. Jan. Feb. . Mar. Apr. May’ June r A Students 
1 SUED MDD. Oso 55 BB 205 927.276 471-8. 489.5 4486+0 aR1 a? 6B7 3 83.70 10 


2 peOmc 3-7) °95..3 994.3 ©84.3)) 81-2. 95758 20047 “B90. 48825 1905321 em 
3 Paromec.0,.B/.2) 78.1) (88-0 76.3 88.8 .90:0 486-6 8908 485593) and 
4 Dore gi.) 89.8 83,8 76.0 71.5. 90.2. B7L6 $8695 4B4 A 95 A eS 
5 Boeees2, OMeRS Sie 5 67.7 89.17.89 20- 88:5 485 0.48341) aS 2 VERS. 5G ae 
6 BS tho 5226 853.5 80.9478.) <8655" 18027 18183 e582, 882 Gh a a4 
X 89.6 89.0 88.0 83.0 81.8 78.0 89.9 86.7 84.8 82.2 85.29 


TABLE F School Year 1975-1976 mexearly Waeas Hao: 
Ave. 
Month # of 
Grade Sept Oct. Nov. Dec. Jan. Feb. Mar. Apr. May June % Students 
1 Berens: 2 83.3. 81-5 78.8 90.0, 87.5, 86.6 -89.0 77.5 85.06 16 


' 96.7 94.8 93.1 86.0 89.3 88.6 95.0 86.1 87.2 80.7 89.75 1l 
94.6 94.8 90.6. 87.1 89.7 91.6 93.1 92.9 88.4 82.3 90.51 13 
97,0.-92.8 85.0. 86.9. 89.4 82.5.-92.2, 92,1, 89.5° 78.2 88.56 10 
96.6 88.7 92.4 90.6 86.1 82.1 93.1 87.7 86.0 82.7 88.60 14 
97.2 92.4 88.9 90.4 87.5 89.1 85.5 86.6 80.5 87.6 88.57 18 
95.1 92.0 88.9 87.1 86.8 87.3 91.1 88.7 86.8 81.5 88.50 
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TABLE H 


Grade 
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School Year 1976-1977 
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Yearly Avergae 86.96% 


Mar. Apr. May June 


$1.3 | 6254 6320. or 


Ae RA wip) 3: 
eye Gist iy? Ghy 
87.7. 85.6 84.0 88. 
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Yearly Average 87.81% 
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he 
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TABLE I School Year 1978-1979 Yearly Average: 92.62% 


; Month # of 
Grade pept. Oct.) Nov... Dec, Jan. . Feb.” Mar: Apr. May~ June yA Students 


1 gree ist 93.2) 92,0) 81.3. -87.6" 94.1 9328 S017, 82-1" 90-83 26 
2 OBE 09538 9851009) 281990 ,800965.3 0097.0. 96.4188 .9,4 86.39 94228). 2 2) 
3 Bo 2oee59-5) 98:05 98.3 591.5 - 93.0 98.5 90.9) B9.0 84.6 93.68 = 917 
4 Goeimeo.5 92.5 993.2 85.6 492.8 94:9 ..92.4. 94.92.8953 (92.6088 23 
5 93.4 97.6 94.6 89.8 92.5 89.2 92,4 92.5 92.6 85.2 91.98 15 
6 DSS 6meo 7258695. 7955 1 ee BBs) ob82.254) 93.81 48925 4191.0m.9153 92.40, S216 
X DGegmeo 76 8009564.9.93.6 88.3 92.35.95, 1092. 3.591.2- 86.41 92/62 


TABLE J School Year 1979-1980 Yearly Average: 93.66% 


Month # of 
Grade Sept Oct. Nov. Dec. Jan. Feb. Mar.” Apr. May June cA Students 


ae ——-— - 
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6 B7ei606.9 95.6 95.3 B4.3. 91.8 90.6 86.2. 90.5 86.6 (91.49 15 
xX il 


Domed s 9 9721) 91.8 -.93.6 91:4 93.6 -92,4- 90.7 92. 


fm. 


ame 


“- 
_ 
If ’ 
’ * 
< ‘ ‘ 
> 4 
7 ? 






raa¥ foorg? 





= si 


SECTION 4: FACILITY 

Most respondents indicated that the present building was adequate. 
However, a significant number of complaints were raised regarding 
heating, size, carpet and general condition of the building. 

The evaluators observations of the building were Sahin as they 
felt it created a comfortable atmosphere for students and staff. How- 
ever, there are a number of areas that require attention: 

1. general painting required 

2. ventilation and heating control should: be improved 

3. general small repairs should be completed on a regular basis 

4. landscaping should be done 

5. roof repairs required 

6. electrical and plumbing should be checked 

7. a separate door should be Cons Ericredetor the grade 4 classroom. 

As there are indications that an addition is being planned, it is 
recommended that: 

1. the feasibility of one heating plant be studied to determine if 
both the extension and present plant could be serviced from it. 

2. input from the community, staff and a professional are included 


" in determining the needs and type of structure to be constructed. 
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SECTION V: CONCLUSION 


The main objective of Indian controlled schools istto dmprove 
the education system for Indians through a process that attaches honour 
to the culture, customs, values and contributions of Indian people. 

This evaluation has illustrated that the community and school staff 
jointly support the concept of local control and are desirous of greater 
community involvement in school programs. 

This evaluation has identified a number of problem areas. It has 
made various recommendations for change in program, administration, and 
of physical facilities, 

Efforts are necessary to encourage and create community awareness 
and participation in the school. Also, it is necessary to ensure that 
community members are given a voice in the operation of the school and 
its programs. Improved communications are necessary to keep the commun- 
ity informed and allow it an avenue to express its ideas and aspirations 
for the school. 

It is evident that an effort is being made to establish high education 
and efforts are being made to include native content and language in the 
“school program. Through the efforts of the staff and community this 


school will continue to grow and provide their children with the skills 


and pride necessary to face all challenges. 
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APPENDIX A 


Responses to 


Community Questionnaire 


Do your children like going to school? 
Do you think Indians should receive the same 
kind of education as non-Indians? 


Does the school help students appreciate their 
Indian culture? 


If you had a choice, where would you want your 
children to attend school? : 


Stemraul: 0 

NOTE: . Some respondents 
Bonnyville: 15 combined Bonnyville and 
Kehewin: he) Keneuan 
Other: 2 Specify: Elk Point 


Do the teachers visit your home often enough? 


Do you think it is good to have Indian teachers 
in the schools? 


Do students learn about the following at the school? 
- native dancing 


- Native history 


A 
B 
C. native crafts 
D. Cree language 
E 


- Native music 
Are there enough native teachers in the school now? 


Do you think the Indian people should control the 
schools on their reserves? . 


Do you find it easy to talk to the school's 
principal and the teachers? 


Do you think it is important to have an active 
Education Committee on your reserve? 


Do you think the Cree language should be taught 
in the school? 


Yes 
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30. 


Is there enough Cree language and culture being 
taught at the school now? 


Do you feel you have any power in determing what is 
taught in the school? 


Does the Band Council run the school? 


Is the community consulted about what is taught in 
the school? 


Should the community be consulted about-what is 
taught in the school? 


Do you think the school building is Suitable 
for your children? awe: 


In your opinion are teachers at the school promoting 
the values of the community? 


Do you feel you want to know more about what is 
happening in the school? 


Is there enough community participation in the 
school's programs? 


Is the Kehewin School meeting the needs of the children? 


Do you know of community people who have helped 
students with activities at the school? 


Is the Kehewin School controlled by the people of 
the reserve? 


Are there enough courses in the school that teach 
local Indian history and culture? 


Should the Kehewin School offer classes in grades 
7oeo, end 9? 


Does the Band Council know what is going on in the 
school? 


Does the Kehewin School offer enough programs for the 
community after hours? 


Does the school provide you with all the information 
you want to know? 


Does the community support the school's programs and 
activities? 
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34. 


Can community groups make use of the school facilities? 
Are you satisfied with the way the school is being run? 


Do you think Indian people should be involved in the 
education system? 


Do you think the Kewewin School is successful? 


Yes 
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APPENDIX 43 


305, 9942 - 108 Street 
Edmonton, Alberta T5K 2J5 


1980 October 2 
Chief Gordon Gadwa 


Kehewin Band ios iee Var event 

Box 218 . 

Bonnyville, Alberta Ow bic Nae seroone 779 /6-} - 

TOR OLO Mtoe AE 


Dear Chief Gadwace 


I have been doing some preliminary work regarding an evaluation 

of the Kehewin School, You may recall. that we had discussed having 
an evaluation done sometime ago, but I-had been unable to make the 
necessary arrangements for it. J now believe Y have a satisfactory 
plan, a plan which can be carried out at minimum expense. I present 
to you for your consideration the following details. 


I have made contact with some people at the University of Alberta 
in Edinonton. I proposed to you that we use a number of students 
working under the guidance of a faculty advisor to conduct an - - 
evaluation of the Kehewin School. These students will all be 
studying for their Masters in Education, they all have a great 
deal of experience in Education, at least at the Principal's level, 
and they come from different Provinces. Using four or five of 
these students would give us a perspective from a different point 
of view and it would enable us to call upon several areas of 
expertise. These people would conduct an evaluation of the school, 
likely sometime after Christmas, and they would present us with 

-a final report on their findings. As well as the evaluators 
helping us, we would be helping them for at least some of the 
work which they would be doing in an evaluation would be useful 

to them in their studies and in their future work in Education. 


I would propose to you that our main concern is to find out 

whether or not there has been any change in the success levels 

at Kehewin Schooi. We vould be interested in examining the retation- 
ship between ihe tine when the school was deprrtizcatelly operated, 
and what has happened since the Band has taken over. This examina- 
tion would involve a study of attendance patterns, the number or 
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Chief Gadwa October 2, 1980 


greduates Trom Kehewin School, the destination of those graduates, 

a Study of instruction methods and curriculum being used, an exam- 
inztion of the physical facility and recommendations for improvement, 
an examination of the community involvement in schools, and we 

would examine other items which might have an impact. on the educational 
levels of the children attending this school. I believe that if 

vie approach the task from these perspectives, uSing people indepen- 
dent of and not responsible to the Department of Indian Affairs, 

that we would receive an honest evaluation of the school. 


As well as people from the University, there would be some representa- 
tion from the Department of Indian Affairs and, most certainly, 
representation from the Band. It would be essential for the evalua- 
ee be successful to ensure that there is input from the Band 
evel. 


I present this brief summary to you for your examination and your 
comments. 1 look forward to your opinion. 


Yours truly, 







W. A. Grant 
Regional Superintendent 
Elementary and Secondary 

Education 
Indian and Inuit Affairs 
Alberta Region 
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APPENDIX C 


Ets Indian and Affaires indiennes he 
- Northern Affairs et du Nord iP F 


305, 9942 - 108 Street 
Edmonton, Alberta T5K 205 


_ 1980 November 28 


Chief Gordon Gadwa — 
Kehewin Band 
Box 218 


Bonnyville, Alberta Owe Nowe retwonse 779/6-1-004 (E1) 


Your hie = Vuhe ference 


Dear Chief Gadwa: 


This letter will confirm what I think we decided when we met on the 
14th of November, 1980. Our meeting was With regard to the evaluation 
of Kehewin School and the following conclusions were reached; 


1. The evaluation which will be done is going to be conducted in a 
positive manner. The major aim of the evaluation is to prove 
that Kehewin School is operating effectively and efficiently. 


2. The evaluation will be carried out by experienced educators who 
are attending University. 


3. There will be a member of the community assisting in carrying out 
the evaluation. ; . 


4. All phases of the evaluation will be discussed with the Band. 


5. The evaluation will examine instructional methods and curriculum, 
physical facility, community involvement, and other items that may 
have an impact on the educational levels of children attending 
school. : 


6. The aim of the evaluation team is to conclude the evaluation during 
the month of January, with final report to be presented by the end 
of April. 


I believe this represents the conclusions which we drew. Should you 
find any of them in error, I would appreciate it if you would contact 
me. : 


Yours truly, 


a | 
Pen | 
oon AES Sa) OS Ns Da Ee ae 


W. A. Grant 

Regional Superintendent 
Elementary and Secondary 
Education 

Alberta Region 


cc: D. Woloshyn 
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McMAHON, A. et al. 


Proposal to conduct a study 
concerning the effects of local 
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